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MEDICAID BILLING/CLAIMING
• A link is provided in the agenda which will take you to the KSDE 

website that provides information on Medicaid claiming.  
Contact Hallie Doud at the Kansas Department of Health and 
Environment if you have any questions.  If you use a Service 
Center as a third party billing agent, reach out to your Service 
Center if you have any questions.

• Direct Service Billing
• Administrative Claiming



MEDICAID PLANNING GRANT

• This link is a nice explanation of what the planning grant should do.
• Kansas Medicaid received a $2m planning grant from CMS that will run 
through June 2026. This grant will allow for a thorough review of Kansas' 
school-based Medicaid program that serves Part C and Part B eligible 
students in the special education setting. Possible enhancements to the 
program, including behavioral health services, will be reviewed, as well as 
opportunities to streamline the existing program in order to meet new CMS 
guidelines issued in 2024. KDHE, through the Kansas Medical 
Assistance Program (KMAP), is the lead agency.

https://www.medicaid.gov/resources-for-states/medicaid-state-technical-assistance/medicaid-and-school-based-services/index.html


DIRECTOR UPDATES
• Office of Special Education Programs Monitoring of Kansas – Part C 

to Part B Clarification:
oAn LEA Representative needs to attend the 90 day transition 

meeting
oPart C to Part B requires a PWN to evaluate or not to evaluate as 

“screening” is not a replacement for an evaluation
oThere are NO waiting lists to serve 3 year olds with IEPs!
oAn evaluation and IEP are to be in place (implemented) by the 

child’s third birthday (an agency can use existing information/data 
as part of the comprehensive evaluation for students turning 3; 
Kansas Process Handbook - Q8 page 56

oKansas Process Handbook – pages 22-23 with links to two 
resources for Part C to Part B transition



DIRECTOR UPDATES (CON’T)
• https://www.ksde.org/Portals/0/SES/KIAS/Indicators/Ind12-FAQ-

Ks.pdf
• https://ectacenter.org/~pdfs/sec619/ecta-sec619-overview.pdf

(Section 9)
• Special Education Quarterly #2 – November 21 – Drury Plaza 

Hotel – Ballroom 1 – Check in at 8:30 a.m. – 9-4 p.m.
• Vacancy Report – 480 unfilled licensed special education 

positions (Special Education is once again at the top of the 
leader board for the most licensed position vacancies)

• Keep the Main Thing the Main Thing

https://www.ksde.org/Portals/0/SES/KIAS/Indicators/Ind12-FAQ-Ks.pdf
https://www.ksde.org/Portals/0/SES/KIAS/Indicators/Ind12-FAQ-Ks.pdf
https://ectacenter.org/%7Epdfs/sec619/ecta-sec619-overview.pdf


The Kansas State Department of Education does not discriminate on the basis of race, color, national origin, sex, disability or age in its programs and activities and provides equal access 
to the Boy Scouts and other designated youth groups. The following person has been designated to handle inquiries regarding the nondiscrimination policies:  KSDE General Counsel, 
Office of General Counsel, KSDE, Landon State Office Building, 900 S.W. Jackson, Suite 102, Topeka, KS 66612, (785) 296-3201.

Contact Information

Bert Moore
SETS Director
(785) 296-4949
bmoore@ksde.org

mailto:name@ksde.org


100 DAY CHECKLIST UPDATE
● Private School Consultation

○ Timely and meaningful consultation 34 CFR §300.135 : Prior to other required 
activities, LEAs must invite and consult with private school representatives, and 
representatives of parents of eligible privately-enrolled students educated in 
the district. Topics that must be discussed are:
■ child find process, 
■ determination of proportionate share, 
■ consultation process, provision of special education and related services, and 
■ provision of a written explanation by the LEA regarding services 

○ NEW PRIVATE SCHOOL CONSULTATION FORM
■ This is the form to use for recording your consultation
■ Districts were using the TITLE form but those requirements are different
■ You MUST provide Procedural Safeguards

○ Private School Proportionate Share FAQ Document

https://www.ksde.org/Default.aspx?tabid=544#misc
https://www.ksde.org/Portals/0/SES/funding/CEIS-PsPs-ClarificationRegulations.pdf


100 DAY CHECKLIST UPDATE
● MIS manual updates

○ DUE MAY 2025
○ CANNOT be just a response to the questionnaire
○ MUST be in CHAPTER format
○ NOT the same thing as your LOCAL IEP process handbook

● NEW DIRECTORS (ADMINISTRATORS) Quarterly #2
○ OPEN to all; designed for NEW SPED ADMIN STAFF
○ Q2 Registration 
○ November 21, 2024 from 9:00 am to 4:00 pm
○ Draft agenda available

https://ksdetasn.org/events/ZzuJuA


Teacher Licensure-Waivers
• Deadline for waivers this semester is 11/1

• Be sure the area and grades match what the person is doing 
and what is claimed (which should be the same thing).

• Extension of days waivers for regulatory Emergency 
Substitutes have the same process

• Marking someone as a substitute hides all other errors!
• https://www.ksde.org/Default.aspx?tabid=549-waiver page
• https://www.ksde.org/Portals/0/SES/funding/CatAid/License

-WaiversProvisionalLicensure.pdf

• Waiver questions to: 
TLALicense@ksde.org
(785) 296-2288

https://www.ksde.org/Default.aspx?tabid=549
https://www.ksde.org/Portals/0/SES/funding/CatAid/License-WaiversProvisionalLicensure.pdf
https://www.ksde.org/Portals/0/SES/funding/CatAid/License-WaiversProvisionalLicensure.pdf
mailto:TLALicense@ksde.org


Categorical Aid Reminders
• Dec 2nd–Final day to enter/update before the 

second payment.
• The second payment pays on FTE that is claimed.
• Deadlines are in Appendix A of the Reimbursement 

Guide, in the KIAS calendar, and separately here: 
https://www.ksde.org/Portals/0/SES/funding/CatAid/Cat
Aid-Deadlines.pdf

• Keep track of KSDE license applications. The 
status date is the last time the file had activity. 90 
days and an application can be deleted.

• Contact me if an error or discrepancy isn’t 
understood.

https://www.ksde.org/Portals/0/SES/funding/CatAid/CatAid-Deadlines.pdf
https://www.ksde.org/Portals/0/SES/funding/CatAid/CatAid-Deadlines.pdf


The Kansas State Department of Education does not discriminate on the basis of race, color, national origin, sex, disability or age in its programs and activities and provides equal access to the Boy Scouts and other designated youth groups. The 
following person has been designated to handle inquiries regarding the nondiscrimination policies:  KSDE General Counsel, Office of General Counsel, KSDE, Landon State Office Building, 900 S.W. Jackson, Suite 102, Topeka, KS 66612, (785) 296-

3201.

Contacts
Authenticated Applications
Problems logging in or 
creating/removing accounts:
helpdesk@ksde.org
(785) 296-7935

PCA questions/issues:
cataid@ksde.org

Categorical Aid page
https://www.ksde.org/Default.aspx?tabid=538

Catastrophic/Non-Public Equivalency
Mason Vosburgh 
mvosburgh@ksde.org
(785) 296-4945 

Transportation/Medicaid Replacement
Sara McCullah 
smccullah@ksde.org
(785) 296-4972 

Special Teacher Reimbursement 
Evelyn Alden ealden@ksde.org
(785) 296-3868

mailto:helpdesk@ksde.org
mailto:cataid@ksde.org
https://www.ksde.org/Default.aspx?tabid=538
mailto:mvosburgh@ksde.org
mailto:smccullah@ksde.org
mailto:ealden@ksde.org


SIGNIFICANT 
DISPROPORTIONALITY



AGENDA
Definition of Significant Disproportionality

When is an LEA identified?

Where is the data located?

Implications

Heavy lifting: Root Cause, Self Assessment, PPP’s

How does this compare to other Equity Data 

Resources and Contacts                    

14



What is “significant disproportionality?”

Per 34 C.F.R. § 300.646 of the regulations implementing the Individuals with 
Disabilities Education Act (IDEA), states must annually collect and examine data 
to determine whether significant disproportionality based on race or ethnicity 
is occurring in the state and each local education agency (LEA) with respect to:

• the identification of children as children with disabilities, including the 
identification of children as children with a particular disability;

• the placement of children with disabilities in particular educational settings

• the incidence, duration, and type of disciplinary actions, including 
suspensions and expulsions.

• Exceeding a threshold set by the state for 3 consecutive years 



Cooperatives and Interlocals
• The regulations implementing IDEA provide the definition of local 

education agency:
"other public authority legally constituted within a State for either 
administrative control or direction of, or to perform a service function 
for, public elementary or secondary schools in a city, county, 
township, school district, or other political subdivision of a State, or 
for a combination of school districts or counties as are recognized in 
a State as an administrative agency for its public elementary schools 
or secondary schools." 

• Districts entered into interlocal cooperation agreements and 
cooperative agreements are local education agencies 

• KSDE calculates significant disproportionality, as required, at the local 
education agency level, adding together all member district data to 
conduct the analysis



At what point is there significant 
disproportionality?
• It is based on a risk ratio threshold that is set by states and 

exceeding this threshold for 3 consecutive years.
Identification Risk Ratio 

Thresholds Ratio

All Disabilities ≥ 3.0

Autism ≥ 3.0

Emotional Disturbance ≥ 3.0

Intellectual Disability ≥ 3.0

Other Health Impairment ≥ 3.0

Specific Learning 
Disability

≥ 3.0

Speech/Language 
Impairment

≥ 4.5

Discipline Risk Ratio 
Thresholds Ratio

In-School Suspensions or 
Expulsions ≤ 10 days 

≥ 3.0

In-School Suspensions or 
Expulsions > 10 days 

≥ 3.0

Out-of-School Suspensions 
or Expulsions ≤ 10 days 

≥ 3.0

Out-of-School Suspensions 
or Expulsions > 10 days 

≥ 3.0

Disciplinary removals in total ≥ 3.0

Placement Risk Ratio 
Thresholds Ratio

In Regular Education Setting 
< 40% of the Day 

≥ 3.0

In separate schools and 
residential facilities

≥ 3.0



Where can I find my LEA’s Significant 
Disproportionality reports?
• LEA Significant Disproportionality data reports are available 

on the Kansas APR Reports under the Sig Dis tab. KSDE 
strongly encourages all LEAs to review this data whether the 
LEA has been identified for significant disproportionality or 
not. 

• The KS APR Report Sig Dis User Guide is located under the Sig 
Dis tab on the Kansas APR Reports website and was created to 
assist LEAs in accessing this data and utilizing specific report 
features and is available under the Sig Dis reports tab. 

https://www.ksapr.org/KansasAPR/Login.aspx


IMPLICATIONS
Implications of Significant Disproportionality



What happens if my LEA is identified as having 
significant disproportionality?
• Review and, if appropriate, revise its policies, practices, and procedures 

used in identification or placement in particular education settings, and/or 
disciplinary removals, to ensure that the policies, practices, and procedures 
comply with the requirements of the IDEA; 

• Complete a root cause analysis to identify contributing factors to significant 
disproportionality;

• Publicly report on the revision of those policies, practices, and procedures 
consistent with the requirements of the Family Educational Rights and 
Privacy Act, its implementing regulations in 34 C.F.R. part 99, and Section 
618(b)(1) of IDEA; and

• Reserve 15% of its IDEA Part B Section 611 and 619 allocations for 
comprehensive coordinated early intervening services (CCEIS) to address 
factors contributing to the significant disproportionality.



What is meant by policies, procedures, 
and practices?
• Policies – Standard or mandate by governing body (e.g., local 

board) 
• Example – approved local board discipline policies

• Non-example – Kansas Special Education Process Handbook

• Procedures – Written documentation of how policies should be 
implemented

• Example – written manifestation determination procedures 

• Non-example – Kansas Special Education Process Handbook

• Practices – Evidence of implementation of policies and procedures
• Example – review of documentation from a student’s manifestation 

determination meeting



Significant Disproportionality Self-
Assessment Tool
To review policies, 
procedures, and 
practices, KSDE 
requires LEAs to 
complete a 
significant 
disproportionality 
self-assessment tool



    



What is root cause analysis?
There are many definitions and no “right” answer, but in short:

Root cause analysis is a problem-solving 
method for uncovering the root or “core” 
causes* of a problem in order to identify 
appropriate solutions.



Why do a root cause analysis?
• Identifies a lever of change – “if I correct this thing/these things, I 

will address the contributing causes to the issue”

• Supports systemic thinking rather than reactive behavior

• Prevents wasted time and resource to address an issue or 
perceived contributing factor that may not actually be the root of 
the problem

• Part of a continuous improvement process

• Leads to a concrete, thoughtful, data-based rationale for selecting 
strategies that address and resolve contributing factors



Determining Contributing Factors

• The results from the self-assessment should be part of the 
data used in root cause analysis 

• The contributing factors identified through the self-
assessment and root cause analysis are the areas the LEA will 
focus on and allocate CCEIS funds toward in order to address 
and resolve issues resulting in significant disproportionality.



Comparisons of Significant Disproportionality 
and Other Equity Data

Significant Disproportionality Indicator 4 Indicators 9 and 10
Regulation 20 U.S.C. 1418(d) and 34 CFR §300.646–647 20 U.S.C. 1416(a)(3)(A); 

1412(a)(22)
20 U.S.C. 1416(a)(3)(c)

Data Identification of students with disabilities as a 
whole and in particular categories; 
placement; discipline (ISS, OSS, expulsions) 
10 days or less more than 10 days, and total 
incidents 

OSS and expulsions greater than 
10 days

Identification of students with 
disabilities as a whole and in 
particular categories

Student Age Identification = 3-21 years old
Placement = 5 years old in KG through age 
21
Discipline = 3-21 years old

3-21 years old 5 years old in KG through age 21

Comparison 
Group

Students with disabilities within the LEA In Kansas: Students with 
disabilities among districts in the 
state 

Students with disabilities within the 
district

Calculation 
Method

Risk ratio and alternate risk ratio In Kansas: Rate of 
suspensions/expulsions in an LEA

In Kansas: Risk ratio and alternate 
risk ratio



Comparisons of Significant Disproportionality 
and Other Equity Data (cont.)

Significant Disproportionality Indicator 4 Indicators 9 and 10
Minimum cell 
and n-size

Based on stakeholder input, but 
presumptively reasonable minimums are 10 
students for cell size and 30 students for n-
size

In Kansas: at least one student with a 
long-term suspension/expulsion 
(cell) and 30 students with 
disabilities (n)

In Kansas: 10 students in 
category and racial/ethnic group 
(cell) and 30 students in the 
racial/ethnic group (n)

Reasonable 
progress

Can be used based on stakeholder input Not used Not used

Implications Review of policies, practices, and procedures. 
Use 15% of IDEA funds for comprehensive 
coordinated early intervening services 
(CCEIS), which targets the root cause of the 
disproportionality

Review of policies, practices, and 
procedures. If they are determined 
as contributing to the 
disproportionate representation and 
do not comply with IDEA, engage in 
the correction of noncompliance

Review of whether 
disproportionate representation 
is the result of inappropriate 
identification practices. If 
noncompliance is determined 
engage in correction of 
noncompliance



Significant Disproportionality Resources 

• Kansas Integrated Accountability System (KIAS) 

• Significant Disproportionality FAQ

• Significant Disproportionality Police, Practice, and Procedures Self-
Assessment (Identification, Placement, Discipline)

• Kansas APR reports (information under Sig Dis tab)

https://www.ksde.org/Agency/Division-of-Learning-Services/Special-Education-and-Title-Services/KIAS-Kansas-Integrated-Accountability-System
https://www.ksapr.org/KansasAPR/Login.aspx


In Summary: reminders and emphasis
• Significant Disproportionality only occurs when a threshold is 

breeched for 3 consecutive years

• 15% of IDEA Part B sections of 611 and 619 allocations for 
CCEIS are used to address the root cause of the Significant 
Disproportionality (this does not apply to Indicator 4A and 4B 
or Indicator 9 and 10 which are similar)

• Notification of noncompliance should come in the spring ‘25.  

• Check data on the Kansas APR Reports regularly and look for 
yellow/red cells as a “check engine light” that requires 
attention

30



The Kansas State Department of Education does not discriminate on the basis of race, color, national origin, sex, disability or age in its programs and activities and provides equal 
access to the Boy Scouts and other designated youth groups. The following person has been designated to handle inquiries regarding the nondiscrimination policies:  KSDE General 
Counsel, Office of General Counsel, KSDE, Landon State Office Building, 900 S.W. Jackson, Suite 102, Topeka, KS 66612, (785) 296-3201.

Please contact us with any questions.

Steve Backman 785-296-2267 
sbackman@ksde.org

Dean Zajic (CCEIS Funding) 785-296-2425 
dzajic@ksde.org

Kelly Steele 785-296-2050 
ksteele@ksde.org



State Assessments 
Accommodations 
Changes for 2024-2025 



Changes for 2024-2025

Student Personal Needs Profile (PNP)
• All text to speech accommodations previously marked in Kite will be 

removed for the upcoming school year.
• New guidance for TTS 

TTS will be available for Science and Math for all students.
• This is now a universal feature.



PNP Planning Tool

https://ksassessments.org/sites/default/files/2024-08/KAP_PNP_Planning_Tool.pdf


Text to Speech (TTS)

• •Text-to-speech with computer-generated speech refers to technology that 
reads aloud written test items employing computer software to generate a 
synthesized voice. This is different than a human reader.

• •The text-to-speech (TTS) player plays audio files that correspond to the content 
on the screen. Content sections highlight on the screen as it is read by a 
synthetic voice. 

• •Select the green play button to listen and select the black parallel lines to pause 
the TTS. Skip forward or back to the beginning of an audio segment using the 
double arrows. 



TTS Options Available on the KAP

• Directions, math and science 
(available for all students)

• ELA test questions and responses- 
accommodations for students with 
IEP, 504, or ILP.

• ELA Passages and Graphics- 
accommodation for a few with 
approval from KSDE
o Text-to-Speech Application must be completed 

and turned in by the district test coordinator 
by January 31st.



TTS Universal Features Changes for 2024-
2025

• Universal feature – available for all students  
• Synthetic voice is available to read directions on all 

assessments.
• Synthetic voice is available to read assessment 

content on KAP math and science assessments.



TTS Accommodations Changes for 2024-
2025

• Accommodation – For students with an IEP, 504, 
or ILP
oELA test questions and responses (6th-8th and10th grade only 

–A synthetic voice will read test question and answer 
choices on ELA assessment.

oTTS for passages  and graphics- a synthetic voice reads 
assessment content in all grades and subjects including 
instructions, questions and responses, ELA passages and 
explanation of visuals (requires approval from KSDE).



Fact Sheet on TTS

https://www.ksde.org/LinkClick.aspx?fileticket=0n_fgwPVjNo%3d&tabid=407&portalid=0&mid=4227


TTS for Passages and 
Graphics Application

https://www.ksde.org/LinkClick.aspx?fileticket=8wviHeLu3xs%3d&tabid=407&portalid=0&mid=4227
https://www.ksde.org/LinkClick.aspx?fileticket=8wviHeLu3xs%3d&tabid=407&portalid=0&mid=4227


Question 1 and 2
The student qualifies for an IEP 
or 504 plan and utilizes text to 
speech or a screen reader as 
the primary means for 
accessing grade level text.

 Yes
 No

Does the IEP/504 plan indicate 
the student requires Accessible 
Educational Material (AEM)) or a 
screen reader in the form of 
Text-to-Speech to access grade 
level text?

 Yes
 No

Considerations for Accessible 
Educational Materials (PDF)

https://www.ksde.org/Portals/0/SES/pubs/ConsiderationForAccessibleEducationalMaterials.pdf
https://www.ksde.org/Portals/0/SES/pubs/ConsiderationForAccessibleEducationalMaterials.pdf


Question 3 and 4

Does the student’s IEP or 504 
plan specifically document 
severe deficits in decoding that 
limits or prevents the student 
from decoding at any level of 
difficulty even after receiving 
evidence-based instruction in 
reading for multiple years?

 Yes
 No

Please mark all that apply to 
the reading accommodations 
listed on the student’s IEP/504 
plan.
What

o Text-to-speech/screen reader
o Human reader

When?
o State assessments
o Classroom assessments
o Classroom assignments



Accommodations Examples
• Example 1: Consistent with the accommodations that Sean is 

using in the classroom, he will receive the following 
accommodations on statewide assessments: Simultaneous 
visual and auditory access to text through the independent 
use of text-to-speech for all allowable parts of the assessment.

• Example 2:  The district will apply for approval of TTS for ELA 
passages on the state assessment. If TTS for ELA passages is 
approved the student would receive TTS for the ELA passages, 
if it is not approved, the student would receive test questions 
and responses through TTS when allowed (grades 6-10).



Question 5

What is the student’s Lexile 
level (use the tool the district 
is using for benchmark 
testing) without Text-to-
Speech (TTS) or audio 
accommodations?

 Lexile level
 Tool used
 Date administered

• Lexile level must be from 
current school year.

• Must provide Lexile not grade 
level.

• The Lexile level will help 
support severe deficits in 
decoding skills.

• A Lexile of 500 or above will 
not be approved.



Question 6
What are the student’s results 
from the Protocol for 
Accommodations in Reading 
(PAR or uPAR)?

• Start at the student’s grade level and 
administer the Text Reader with the PAR 
passage.

• Record the percentage the student 
received on the comprehension 
questions after listening to the PAR text 
with a text reader. 

• If the student’s score was below 50%, 
move down grade levels until the student 
is able to perform at 50% or above.

• Student’s not achieving a 50% at any 
grade level will not be approved. 

• We have to see that the student is 
benefiting from the accommodation 
when comparing to the Lexile level.



Protocol for Accommodations in Reading 
(PAR)

• The Protocol for 
Accommodations in Reading 
(PAR) is a formative 
assessment tool that can be 
used with any student 
struggling with reading.

• The PAR is intended to help 
educators make informed 
decision about reading 
accommodations.

https://ksdetasn.org/resources/3928
https://ksdetasn.org/resources/3928


TASN Instruction within Inclusive 
Learning Environments Resources
Text to Speech Series (Slides) Presented by Christina Kerr, Infinitec Cadre Member
• Text to Speech: The What, Why & Who - In this session you will learn what is text to 

speech, why you should use text to speech with students and who can benefit from it.
• Considering Text-to-Speech: SETting the Stage for Tool Selection - In this session you will 

learn about the SETT framework and the importance of considering the student, 
environment and tasks before choosing a text to speech tool.

• Using the uPAR/PAR to Gather Data for Consider Text-to-Speech for Students - In this 
Session you will learn what is the uPAR/PAR, the basics of how to administer it and how 
to interpret the results.

• Selecting Text to Speech Tools to Meet Your Student’s Needs - In this session you will 
learn about some of the most common differences between text to speech tools and 
learn about accessible for Inaccessible text. Included in the slides will be additional 
videos on some of the most commonly used text to speech tools that can be explored.

• Ideas for Getting Started with Text to Speech Tools - In this session you will learn about 
get inspiration and tips on getting started with the process. Included in the slides will 
some barriers and ways to overcome the barriers. 

https://docs.google.com/presentation/d/15yOGY5Q-2nFaopWAEngSHUo2PEUQTkD8/edit?usp=sharing&ouid=105808089003228719114&rtpof=true&sd=true
https://vimeo.com/917614753/41b2f00604?share=copy
https://vimeo.com/917615005/019fc2e398?share=copy
https://vimeo.com/917615479/e578864fac?share=copy
https://vimeo.com/917615890/637260f89c?share=copy
https://vimeo.com/917616332/8b5a5966ac?share=copy


IDEA and Gifted File 
Review



Compliance Verification 10/11-10/25
• Districts that self-reported non-compliance.

• Districts may upload any documentation they have found to show 
compliance – this does not include corrections for non-compliance.

• Random districts – check KSDE comment on KIAS, there may be 
additional information suggested to upload for potential 
compliance.



Question 2
Were the assessments and other evaluation materials used to assess the student (for an initial 
evaluation or reevaluation) selected and administered so as not to be discriminatory on a racial or 
cultural basis? 34 C.F.R. 300.304(c)(1)(i); K.A.R. 91-40-9(a)(1)(A)

• If documentation isn’t uploaded showing that the file has specifically addressed this, the file will be 
non-compliant.

• Assurances form – some districts are using an assurances form to document this. If it simply says 
yes, this is non-compliant. If what you say could apply to anyone, it’s not good enough. 

• Evaluation teams need to consider potential racial or cultural bias in relation to the student’s similar peers, so that it is 
clear what the needs are due to the presence of the exceptionality and what are needs due to the student’s difference in 
racial or cultural circumstances….(IDEA & Gifted Requirements File Review:  Frequently Asked Questions)

• We are seeing lots of boilerplate language rather than statements that show how and what you did 
to individualized based on the student’s unique demographics.



Question 3
Were the assessments and other evaluation materials used to assess 
the student (for an initial evaluation or reevaluation) provided and 
administered in the student’s native language or other mode of 
communication? 34 C.F.R. 300.304(c)(1)(ii); K.A.R. 91-40-9(a)(1)(B)
• We have seen very few files that have documented this. 
• If you are using an assurances form, you need to include more than 

yes or English. The form indicates to Explain.
• Simply highlighting the language of the student isn’t enough.
• Based on the documentation included we need to be able to 

understand what the student’s native language and other mode of 
communication is and in what language or mode of communication 
the assessments were administered.



Next steps
• Compliance Letters – October 31

• Non-compliant districts
• DCAP for each question that had non- compliance (Nov. 1-Dec. 2).
• ICA for each student that had non-compliance. Students with more than one 

question with non-compliance will need an ICA for each question. (Nov. 1 -April 
1). Students who have graduated or are no longer in the district do not need an 
ICA. Click the red x on the far-right side of screen and indicate reason.

• Updated data – Districts answer yes/no for each non-compliant question for 
selected files with IEPs completed between March 15, 2025 - May 29, 2025.

• KIAS will pull files completed between 3/14/25 -5/14/25.



Contact Information

Cary Rogers
Education Program Consultant
Special Education and Title 
Services Team
(785) 296-0916
crogers@ksde.org  

mailto:crogers@ksde.org


Monthly Update - September 2024

E-mail Communications

9/23 KASEA Winter Conference Proposals
Dr. Ann Matthews

Ruby Bridges will be coming to Kansas on November 14th for the 2nd Annual Ruby Bridges Walk to 
School Day. Rep. Poskin has invited KASEA members to participate and help spread the word about 
this exciting day. Read more in Rep. Poskin’s email and the teacher’s project guide.

The KIAS Stakeholder Group is meeting October 29th. The KASEA region representatives (or an 
assigned designee) will represent your region. These meetings are an opportunity for KSDE to 
receive input from the field. Members are encouraged to contact your region representative if you 
have specific feedback relevant to the meeting. We anticipate the agenda will be out soon and 
encourage the regions to discuss it at upcoming region meetings. The KIAS Stakeholder group will 
meet again in April. 

The special education administrator evaluation tool workgroup meets on October 11th. We’ll be 
setting some goals and identifying tasks to move this project forward. Conversations will be taking 
place in October to further clarify the role of the Legislative Committee. Stay tuned for updates.

We currently have 154 KASEA members as of September 19th. Be sure to join or renew your 
membership soon. Here are the instructions for joining KASEA. Remember to join us on October 
16th at 3:30 for a virtual membership meeting to be held via Google Meet.

We are accepting proposals for the KASEA Winter Conference. The deadline to submit is November 
4th, so submit your proposal now! Here is the link. Registration for Winter Conference opens 12/1.

Resources

Cyber Security Resource 
Recommendations

Infinitec Ethical Decision Making: 
Lessons from Neuroscience ( PD for 
SLPs - ASHA approved

GAO Seeks Great Early Childhood 
Coordination Between HHS & ED

Zirkel Legal Update

KASEA & Friends Calendar
KASEA Membership Meeting
10/16/24 3:30
Sped & the Building Leader
Various dates & locations
Budget Organization w/ April Hilyard
10/10/24 9:00-2:00 in Andover

Tri-State Law Conference
11/7-8/24 in Omaha

Winter Conference
January 30 & 31, 2025
Drury Hotel, Wichita

https://docs.google.com/document/d/1qcKagmmTrVv8icRDS0O3A1wq-wZBK72Qv-RHv--OzfA/edit?usp=sharing
https://calendar.google.com/calendar/event?action=TEMPLATE&tmeid=NWk0czVtbG1wdm5tdjJqdWU5NTEyM25mZDUgY18xM2U2YWFmZTgwODYyZjlhYjAyZDlkY2FmNzhjODZjY2EyYTBlYThhODE4MjdkMjI5ZWY1MjQxMzFkYzc0MjcxQGc&tmsrc=c_13e6aafe80862f9ab02d9dcaf78c86cca2a0ea8a81827d229ef524131dc74271%40group.calendar.google.com
https://www.usakansas.org/page/sped-and-the-building-leader
https://www.greenbush.org/event/budget-organization-w-april-hilyard-andover-ks/
https://web.cvent.com/event/efa25870-3ab5-4b9f-af3e-9a4e3d0a862a/summary
https://drive.google.com/file/d/1-RUr5cW_g7S5aG5nh9XnQxypfpRhjL7x/view?usp=sharing
https://drive.google.com/file/d/1gHpAIvcDOLJccLJk_SqemHuAihUVy0Tc/view?usp=sharing
https://docs.google.com/presentation/d/1giLHlPKbnzuwkZyy8PzxcM60rQCHHSlHo8CGO0Eza20/edit?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScVI4sgvEJYx3E29ASeW4bE-MpXCRZBYlxs9gztWrGPAU-DeA/viewform
https://ddbqd8cab.cc.rs6.net/tn.jsp?f=001Lq4ELMbJpqjUg-IUw1FVmGSPQizhLvOxYM5ryIDt4BMkGW4psNEroAZWfp16e5X2KjeIzfIkOdo76YdupDVMX5mHYndJT_glAgVRAEeWqvMdkCjSDf6z1-cS52vJ8xe2dyncU7k4BtY-9sPCum2NwLyjPPC27XCcA6g23ozd97ox22YvO93YJPid-4HbYh4sbCaU7t8j854y60xCsKZwAlvFykQh_vcWrLe4gjNy2cU=&c=O3AIvqfm5GAoy5QHpfaS5HiamAbKj4QwAe6RdjAhJn4w7zCKxLbpvg==&ch=GFGtSGdAEXYFBLHVKybMTqqEOdgqhd6uo-XPH6plL2h6eQDjHNpL9A==
https://ddbqd8cab.cc.rs6.net/tn.jsp?f=001Lq4ELMbJpqjUg-IUw1FVmGSPQizhLvOxYM5ryIDt4BMkGW4psNEroAZWfp16e5X2KjeIzfIkOdo76YdupDVMX5mHYndJT_glAgVRAEeWqvMdkCjSDf6z1-cS52vJ8xe2dyncU7k4BtY-9sPCum2NwLyjPPC27XCcA6g23ozd97ox22YvO93YJPid-4HbYh4sbCaU7t8j854y60xCsKZwAlvFykQh_vcWrLe4gjNy2cU=&c=O3AIvqfm5GAoy5QHpfaS5HiamAbKj4QwAe6RdjAhJn4w7zCKxLbpvg==&ch=GFGtSGdAEXYFBLHVKybMTqqEOdgqhd6uo-XPH6plL2h6eQDjHNpL9A==
https://fijg4ohbb.cc.rs6.net/tn.jsp?f=001toJBcmHdHo6l8WiScrgEfQFyY0Q7uvPSkTysqAsCMGRHC51sbWLYgoNW5zj7mA54GPnYx2QW5ezen8T0EWig3HlMaqs3HP410Vtya-lEULtxBxDF_wpfCHt8lYcTACsqXzeMdIdk46a6ADyuOD5XZPlT0Ii9agHwyiZwKZkGRrdfjh2ujsPAzsJxG7AVM0IQd3EsbF0LkfIcUxBiu-jrCk731XmTCcfFnx2vVWtYML_y0btL4x0uoFun1K6ZqxH4zSn-NTbvG_xibY8df8Nx2sdINsAOjpY3fRjVUYDZ2wazvAsbdVCEjeNhPuUiEFhSOhhe6w8LQj5GLwPPQ-cHpwToAUbFQ9fZfSm1aQII7wnIGLbhEa8EvetqPVhXh1Wx62yJSFu4xwh1O8WClngEeQBM0_eozFV1TywemrYLNMEMan0gN72U7A_qCXpsIR20crvJMnHQS-I=&c=E2bkfn5YeKdFmqPiPBvnT90k_IuspLAqsa_92dP80vpbJbTWkeiH6w==&ch=0UarVOgw7VvcbPaSHFdtIL7WXnhbhG7cTkKftqN_AdrEAyk8_D2pAA==
https://fijg4ohbb.cc.rs6.net/tn.jsp?f=001toJBcmHdHo6l8WiScrgEfQFyY0Q7uvPSkTysqAsCMGRHC51sbWLYgoNW5zj7mA54GPnYx2QW5ezen8T0EWig3HlMaqs3HP410Vtya-lEULtxBxDF_wpfCHt8lYcTACsqXzeMdIdk46a6ADyuOD5XZPlT0Ii9agHwyiZwKZkGRrdfjh2ujsPAzsJxG7AVM0IQd3EsbF0LkfIcUxBiu-jrCk731XmTCcfFnx2vVWtYML_y0btL4x0uoFun1K6ZqxH4zSn-NTbvG_xibY8df8Nx2sdINsAOjpY3fRjVUYDZ2wazvAsbdVCEjeNhPuUiEFhSOhhe6w8LQj5GLwPPQ-cHpwToAUbFQ9fZfSm1aQII7wnIGLbhEa8EvetqPVhXh1Wx62yJSFu4xwh1O8WClngEeQBM0_eozFV1TywemrYLNMEMan0gN72U7A_qCXpsIR20crvJMnHQS-I=&c=E2bkfn5YeKdFmqPiPBvnT90k_IuspLAqsa_92dP80vpbJbTWkeiH6w==&ch=0UarVOgw7VvcbPaSHFdtIL7WXnhbhG7cTkKftqN_AdrEAyk8_D2pAA==
https://exceptionalchildren.org/blog/gao-seeks-greater-early-childhood-coordination-between-hhs-and-ed
https://exceptionalchildren.org/blog/gao-seeks-greater-early-childhood-coordination-between-hhs-and-ed
https://drive.google.com/file/d/1D8D6xezfofja6VUroyh7cIOtZOFG2PuI/view?usp=sharing


Thank you for Joining us today!!!
Next webinar is scheduled November 8th, 2024
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