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SCHOOL PERCEPTION SURVEY OF EDUCATORS 
 

      

Section 1 
Strongly 

Agree 
Agree Disagree 

Strongly 

Disagree 
Not Applicable 

Teachers at my school have a clear understanding of my 

school’s mission. 

 

O 
 

O 
 

O 
 

O 
 

O 

Teachers at my school have a clear understanding of my 

school’s improvement plan. 

 

O 
 

O 
 

O 
 

O 
 

O 

Professional development opportunities for teachers align with 

my school’s improvement plan. 

 

O 
 

O 
 

O 
 

O 
 

O 

My school’s improvement plan was developed collaboratively 

among administrators and teachers. 

 

O 
 

O 
 

O 
 

O 
 

O 

My school’s improvement plan has a positive impact on 

student learning. 

 

O 
 

O 
 

O 
 

O 
 

O 

The parent/guardian community was involved in the creation 

of my school’s improvement plan. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators share the school mission statement with 

parents/guardians. 

 

O 
 

O 
 

O 
 

O 
 

O 

Section 2 
Strongly 

Agree 
Agree Disagree 

Strongly 

Disagree 
Not Applicable 

School administrators provide feedback that helps me improve 

my teaching practice. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators encourage me to try a variety of 

instructional practices. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators encourage me to use student data to 

guide instruction. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators ensure that I have access to necessary 

instructional materials. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators help me use the district’s standards to 

guide my instruction. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators help me use data to track student 

learning in relation to course/grade level standards. 

 

O 
 

O 
 

O 
 

O 
 

O 

Section 3 
Strongly 

Agree 
Agree Disagree 

Strongly 

Disagree 
Not Applicable 

School administrators encourage teachers to take on 

leadership roles (e.g. mentors, instructional coaches, faculty 

advocates). 

 
O 

 
O 

 
O 

 
O 

 
O 

Teachers at my school have adequate non-instructional time 
(e.g. time for planning, meeting, and instructional development). 

O O O O O 

My school has an effective mentoring program. O O O O O 

My school offers valuable professional development O O O O O 
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SCHOOLS PERCEPTION SURVEY OF EDUCATORS 
 

      
opportunities for teachers.      

School administrators support professional learning 

communities to improve instructional practice. 

 

O 
 

O 
 

O 
 

O 
 

O 

Section 4 
Strongly 

Agree 
Agree Disagree 

Strongly 

Disagree 
Not Applicable 

Teachers at my school experience few interruptions that 

interfere with student learning. 

 

O 
 

O 
 

O 
 

O 
 

O 

Teachers at my school feel comfortable voicing concerns to 

administrators. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators provide the resources necessary to meet 

my students’ learning needs. 

 

O 
 

O 
 

O 
 

O 
 

O 

When problems arise at my school, administrators collaborate 

with teachers to solve them. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators help prepare me to meet goals of our 

teacher evaluation system. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators help ensure that policies are enforced 

throughout the school. 

 

O 
 

O 
 

O 
 

O 
 

O 

Section 5 
Strongly 

Agree 
Agree Disagree 

Strongly 

Disagree 
Not Applicable 

School administrators foster an environment that encourages 

respect among students. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators provide services that promote physical 

wellness for students. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators provide services that promote emotional 

wellness for students. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators foster an environment that respects 

cultural diversity. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators foster an environment that respects 

diverse learning needs. 

 

O 
 

O 
 

O 
 

O 
 

O 

School administrators help ensure a safe environment for all 

students. 

 

O 
 

O 
 

O 
 

O 
 

O 

 


